5,200 RETIREMENT, INSURANCE, AND BENEFITS

e Feployee benefits are set by the Board of Trustees within the Iimits

allowed by state law, The Evergreen State College at present provides
the maximum allowabie under state law. Any changes require legislative
action and approval by the Governer. ’

Specific detatls on each respective contract are included in payroll
brochures or in the Ivergreen Administrative Code. A comprehensive
tisting of 811 benefits available is attached as Exhibit I,

The foliowing deductions are assessed against all earrnings in accordance
with State or Federal law. They are Tisted here as a benefit because the
funds are used to spread an Tnsurance risk or provide & future benefit.

Medical Ald

The Department of Labor and Industries administers the Medical Aid
Fund. The purpose of the fund is to sustain the cost of job related
injury, It pays Tor hospital, doctor and clinical services if an
“injury 45 judged job related by the Department of Labor and Industries.
The Coliege and the employee each pay approxiamtely $1.75 per month
for this Insurance,

Industrial Insurance

The Department of Labor and industries administers the Industrial
£ Trsurance Fund. The purpose of the fund is %o pay persions in the

avent of disability or death. The fund will reimburse empioyees

for time loss, temporarily or permanent, up o 60% of salary.

The fyil cost is paid by the Coilege. It averages about $1.82 per

enpioyee per month,

01d Age and Survivor's Insurance (DASI)

So¢ial Security is the nations basic method of providing a continuing
income when family earnings are reduced or stop because of retirvesent,
disabiiity or death. During working years emplioyees, their emplioyers
and seif-empioyed people pay social security contribution which are
pocied in special trust Tunds and these monies are used i¢ pay the
benefits. Part of the contributions go inte a separate hospital trust
fund so workers and dependents who are eligihle will have help in
paying hospital bills. Yhis part of the pregram is called Medicare.
QASI is financed by contributions from both the emplover and employee
for calendar year 1975:

Empioyee Share: 5.85% gross salary to 314,100
{oliege share: 5.85% aross salary to 314,160



Income Tax Withholiding

Each employse’s income tax Tiability is calculated and deducted
based on the W-4 complieted by each enployee and the IRS percentage e
method withholding tables. C

In order to provide retirement plans fer all empioyees of the Lollege

the Board of Trustees has adopted by resolution: the (TIAA-CREF)

Teachers Insurance and Annuity Association - College Retirement bquities
Fund retirement plan for the facuity and non-academic exempt $taff and

the Public Employees Retirement System for a1l other employees. Impicyees
transfering to Evergreen who previcusly were members of Washington Teacher’s
Retirement System may continue participation at Evergreen.

Public Employee's Retirement System

The Evergreen State College participates in Public Employee's Retirement
System to provide a retirement benefit for classified and non-academic
exempt empioyees. Participation is required by law. Contributions

to the system by the employee and emplioyer are a5 follows:

Employee share: 6% of annual sala
{oliege share: 7.05% of annual salary

State Teacher's Retirement System

The Evergreen State College participates in the State Teacher's
Retirement System s¢ that new emplovees who have previously
participated in State Teacher's Retirement System may continue
participation when empioyed by the College. Contributions to the
system by the employee and employer are as follows:

Pt

Employee share: 6% of annual salary
State of Washington: Apsropristed as reguired io pay
) benefits (RCW 41.32 and 2688.10.417)

TIAA/CREF - Teacher's Tnsurance and Annuity Association/College
Retirement Eguities Fund

The Board of Trustees under authority provided by RUN 28B8.1C establiishe
ed the retirement program with TIAA/CREF for the purpose of providing
retivement income and related benefits $o faculty and administrative
exempt staff members. Non-academic exempt employees empioyed after
July 1, 1974 zre required to participate in Public Employee's
Retirement System, The Board of Trustees has adopied the goal for the
Retirement System to provide for participants, upon retirement, at

age B5 and afier 2% years of service, 2 minimum retirement income
based upon B0 percent of the average satary of the highest two
consecutive years of service, sxclusive of Federal Social Security
benefits. To meet the goals established by the Board of Trustees

the College provides supplementation. Lontributions to the plan by
the employee and emplover are as follows:
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Empioyee share: 5% under age 35, 7.5% age 35 - 49, (0%
age 50 or above at option of employee

follege contributien:  matching of employee's contributions
plus suppiementation as required.

The Evergreen State Collage makes available to faculty and staff, health,
1ife and salary continuation insurance plans on a group payroil deduction
hasis, There are several different benefits available and with the differ.
ant types of insurance there are various options open. The Coliege contri-
butes yp to $35.00 a month toward these premiums for each smplioyee who 15
expected to work more than six months at ieast haif-{ime or more.

Health Insurance

The State Employees Insurance Board coniracts for group medical
covarage for higher education emplovees and estabiishes eligibiiity
rujes. Currently eiigible employees have a choice of three pians.
Benefits are outlined in Exhibit 1II and costs are illusirated in
Exhibit II. A general description of each pilan follows.

Pian I = Hashingtan Physicians Service

This is a basic plus major medical plan which pays some

medical expenses n full or up to a specified amount. These
are the basic benefits., In addition, the plan also pays other
expenses under the "major medicai" payment formuia. Under this
plar you way seiect any doctor who is a member of the Washington
physician Service Bureau.

Plan i1 - Washington Physicians Service

This 1s a major medical pian. the term "major medical™ is
used to dasignate the method of cladm payment., The major
medical payment formula begins with 2 deductibie of $100 per
person per calendar year with a maximum of three deductibles
per famity per year. The rest of plan I1 benefits are 8G%

of covered expenses up £0 $2,00C per year and 90% of covered
expenses over $2,00C per year. Under this plan you may

seiect any Doctor who is & member of the Washington Physicians
Service Buresu.

Group Health Cooperative of Puget Sound

This s a panel medicine plan. Panel medicine plans are also
calied "group practice” plans and "heaith maintenasnce organ
jzations” {Hﬁﬂg plans. A parne! medicine plan is a health care
plan operated by an organization that empioys or contracts for
its own physicians and other staff, owns or contracts its

own hospital and/or clinics, and primarily provides medical
services rather than cash payment for medical services. For
coverage you must use the Group Health Facilities or make
asther prior arrangement with Group Heaith,

Life Insurance and Accidental Death and Dismemberment Insurance

The State Employees Insurance Board has implemented 2 uniform Life
and AD & [ program for Higher Education. The program consists of
five parts as follows:
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Part A - Basic Life and ADR D

35,000 Lite Insurance Tor death from any cause and $5,000
Accidental Death and Dismemberment. {This part is mandatory
but is pald from the $35.0C employer insurance contribution.
The cost is $1.5C per month par employee.}

Part B - Desendents Life Insurance

30,000 TOr your Spouse.

$1,000 for each child age 14 days and under 19 years.

$1,000 each child age 19 years and under 2% if dependent
and full-time student,

Covers death from any cause.

$.55 per family regardless of number of dependents.

Part. £ - Optienal Life Insuranca

1¥ your annuat satary 1§ unger $:i0,000 you may choose any
amount in $1,000 increments from 172 your annual salary
{rounded to next $1,000) up to $10,000.

N

If your annual salary is 310,000 or over, you may choose any
amount 4n $1,00C increments from 1/2 your amnual salary to
your annual salary {both rounded te next $31,000). Part C
covers death from apy cause.

Part D - Supplemental Life Insurance

T you have enrdllad Tor the maximum under Part €, you may apply
for additional amounts 1n $1.000 increments from $1,600 to
$100,00C. Part © covers death from any cause.

SN,
Part £ « Voluntary Accidental Death and Dismemberwent Insurance
You may enroll for Part ¥ Accidenta; Death and Dismemberment
coverage in muitiples of $25,006 up te $15G,060 for covered
accidental death or covered accidental dismemberment, If you
select voluntary dependents AD & & coverage in addition io your
own, your spouse will be insured for 40X and each dependent
child for 5% of your benefit. If there is no spouse, each
dependent ¢hiid will be Insured for 0% of your benefit., If
you Rave no dependent children your wife will be insured for
50% of your benefit.

Salary Continuation Insurance

The {oilege provides sick Teave benefits for both faculiy ard
staff, Classified staff accumuTate cone day a month up to 2
maximam of 132 working days. Faculty and administrative
expmpt receive full pay for four months, and then six months
at 50% pay. Salary continuation insurance is designed to
provide long-term benefits beyond the colliege sick leave. This
tnsurance pian is underwritten by Union Mutual and is designed
o provide & long-term disabiiity benefit in accordance with
the following iimitations:

Benefits: {1} 60% of pay o a maximum henefit
of $1,508 per month. N
{2} Plus 2 contridution to the Pension
Plas up 10 a maximum of 15% of
satary or 3250 per month.
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Maximums: {1) Sickness - to age 65
(2} Accident - to age 65
Elfmination Period: 180 days
~ Premium Rate: ASE of gross salary to a maximum
£ saiary of $2,500 per month

Misceltaneous deductions for Savings Bonds, Credit Unlons, Union dues, and
United Good Neighbor Fund are availabie to employees on an optional basis.

Savings Bonds

The College participates 1n a State-wide plan developed to heip
empioyees save in U5, Savings Bonds by payroll deduction. An
empioyee may sign up for the Savirgs Bond pragram in the Payroll
Office. Thereafter, the Payrell {ffice sssumes the responsibility
for keeping account on the deduction, purchasing the bonds, and
distribution of the bonds to employees. Fach year we undertake

a savings bond drive to encourage investment in 8.5, Savings Bonds.
However, an employee may sign 1nto the program at any time, (State
of Washington Policy and Reguiations - OPP & FM « 2.5.2.1}.

Credit Unions

The Coliege makes avallable by payroll deduction the services of the
Washington State Empioyee's Credit Unfon, Thurston County Teacher's
Credit Union and Washington School Empluoyee’s Credit Unton, Thrau?h

. these credit unions an employee may elther bervow or save by payroli
gegugtign, {State of Washington Polécies and Regulations - OPP & FM -

Unier Dues

Union Dues may be deducted through payroll deduction. For these
smpioyees who have elected to join a union, we ave providing this
service. (RCW 41.06.150 & RCW 288.16). '
United Funds Deductions |

Deductions may be made uper request of individual employees for
contributions to United Funds. (RCW 471.04.035 & 41.04.036).

Automatic Paycheck Deposit

The College has made arrangements with ail local banks %o participate
in an automatic paycheck deposit system. Any employee whe wishes may
ston up for this service in the Payroll Offige.

There are a variety of other benefits available to employees in addition to
these direct benefits through the payroll system. These include various
authorized leaves, unemployment compensation, trave! expense allowances,
and use of various college factiities and services.
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Professional Leaves for Faculty and Exempt Staff

The College offers a program that allows faculty and exempd siaff ,
the opportunity to take time off from their normal duties fo pursue N
development and improvement {n ways that are beneficial to the

Individual and the College, The program provides full pay for

approved ieaves. Leaves may be granted for a maximum of one year

in any seven~year peried and is accumiiated at the rate of two

menths per year of servic¢e, Leave must be acoumiilated bhefore 1¢

can be granted, {FAC 174-112-780-830}

Seed Grants

The Seed Grant Program has supported the expenditure of time and
resgarch efforts by facuity members outside the academic year o
gxaming possibilities for obtaining grant monies from outside
agencies, to develop projects and to write datailed proposals.

Civil Buty Leave

Leaves of absence with pay are granied to all except temporary
hourly empioyees. This leave 1s granted for employees to serve
on jury duty, as trial witnesses, or to exercise other subpoenaed
civic dutfes. (WAC 251-22-190)

Annual Leave

The {oliege provides a program for accumulation of amnual leave

by exempt nonacademic and classified perscnnei. Yhe policies for P
gxempt non-academic are set forth in EAC 174-172-420/45G. The

policies for classified personnel are set forth in WAL 251-22-06G/105.
Fa;ult§ do not accumulate annual leave bul are emploved on a S-month
scheduie.

Stk Leave

The College provides a program for awarding and accumulation of sick
leave. The policy for exempt emplovees {inciuding faculty} provides
for 180 days of sick leave. {EAC 174-112-4580). Classified smplioyees
accumilate. sick leave at the rate of one day per month,
{NAC-22-120/160)

Hoiidays

Legat holidays are designated by statute or by governor’s prociamation.
Refer to WAL 251-22-040 of the personnel policies and protedure manugl.

Military Leave With Pay

Emplovees are entitied to leave with pay not to exceed (15) calendar
days in any bre calendar year, for active duty in the National Guard,
Army, Air Marine, or Navel Reserve Forces of the United States for
annual field training or for otherwise discharging reserve obligations,
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Military Leave Without Pay

Emplovess are entitled to military leave of absence without pay for
service in the armed forces of the inited States or the state, and to
reinstatement of his/her former position or to one of like ¢lass, with
cumuiative seniority and increments, upon application to the College
within 80 days after the expiration of miltitery service.

Maternity Leave

A woman requasting maternity leave shall be granted leave for the
period of time she is sick or tamporarily disabled because of pregnancy
or childbirth. Accrued sick leave may be used during the temporary
disability resuiting from pregnancy.

Unemployment Compensation

The Lollage pays the actual cost of unemployment compensation benefits,
ETigible gmployees are paid benefits from the Unemployment Compensation
Benefit Trust Fund and the College in turn reimburses the frust fund
for actusl costs.

Moving Expense

The Evergreen State College pays $100 towards the cost of faculty and
exempt supervisory employee's moving expense if the contract for moving
is made through the Department of General Administration. This palicy
has been adopted to give new ampliovees the advantage of the state
purchasing power when ¢ontracting for the move. HNew employees must
make all arrangements through the (ollege Purchasing Agent and be
prepared to pay the balance of the moving expense Tn full upon

delivery of the househald gcods. Moving expense for ¢lassified
employees may be paid in certain job categories if approved by the
Personnel Office and HEPB.

Interview [xpense

Applicants for academic positions (members of the faculty) and pro-
fessional or administrative emplovees in supervisory positions may
receive travel expense if approved in advance by the budgetary unit
head and the Businass Mapager. Interview expense aliowances are
paid in accordance with the travel sxpense allowance for employees.

Parking

Parking is provided free of charge to 2311 members of the {oliege and
visitors.

Travel Expense {Profpssignal Development
The Coilege pays trave] expense for workshops and conventions when

such programs are 2 benefit to the employee as well as the State,

These ¢0sts may be shared by both the College and the employee at the
discretion of the budgetary unit head,
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Clothing Allowance

The college provides shop coats, jackets, smocks, aprons, rain gear or
uniforms in all areas where work is hazardous to personsl clothing
plus safety equipment such 85 goggies, hard hats and shoes with steel
toes where 2 need can be demonstrazted.

Medic I Services

Free ambuiance service and smergency medical care 15 provided by the
Medic I program. Emergency assistance c¢an be recefved by cailing the
foliege Emergency number 266-3333.

#leod Bank

A biood bank is sponsored hy King County Central Blood Bank, Inc.
Coliege empioyees may benefit from reduced rates for blood from
the g?auﬂ bark by donating blicod approximately every three to four
monkas,

Bus Service

The contract for bus service between (lympia and the College makes
commuting by bus convenlent and practical for many employees, This
service is subsidized by the College to encourage emplovess and
students to use the service.

f.ampus Evenis

The College sponsors on campus events through academfc programs,
services and activity fees, non-credit genarating pregrams, public
events, and exhibitions. These activities are open to employees
gither at no fee or on a reduced fee basis,
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THE EVERGREEN STATE COLLEGE

EMPLOYEE BENEFITS AVALLAGLE 10 EMPLOYEES EXHIBIT I
Administrative
Through Payrgll Facult Exempt, {iagsified Hourly
e Medical Ald _ Yes Yos Yes es
Industrial Insurance Yes Yes Yes Yes
01d Age and Survivers Insurance Yes Yes Yes Yes
Income Tax Withholding ¥e§1} Yes Yes Yes
Public Employees Hetirsment System ﬁa{1} Yes, Y&fi} Yes
State Teachers Retirvement System 8o ﬁngg Ko Ko
No Ko

TIAR/CREF Yes Ko
Health Insurance .

Plan 1 {(WPS}

Pian IT {WPS} (23

Group Health Cooperagive $3s Yes Yes Yos Xo
Life Insurance & AD &
Salary Continuation Insurance

Savings Bonds Yos Yes Yes No
Credit Unions {5tate Emplovees &

Teachars) Yes Yes Yes Mo
Unton Dues [RCW 28B.18) Yes No Yey Ko
Automatic Paycheck Deposit Yes Yes Yes Yes

{ther Than By Payroll Deduction

Leaves with pay in ?ﬂ?]:

Professional Leave Yes Yes Ho No

SEED Granis Yas Yes Yes No

£ivil Buty Leave {Jury Duty) Yos Yes Yes No

Annual Leave No ?ﬁs§22 days)  Yes{12 toc 22} No

Sick Leave : Yes (180 days)Yes{180 days} Yes{12 days} No

Holidays ?esEB days ?as%i1 days] Yes (1% days; No

Military Leave Yes(15 days} Yes{15 days} VYes(15 days} No
Leave Without Pay:

Military Leave Yes Yes Yes No

Maternity Leave Yes Yes Yes o (5)
tnemployment Compensation Yas{3} -?es[3} YE?*) Yo
Moving Expense Yes Yes Ko %o
interview Expense Yes Yes Ko Mo
Parking Yes Yes Yes Yes
Travel Expense {Professional Develop.} Yes Yes ?Es{ﬁ} No
Clothing Allowance : No Ko Yes No
Health Services {Routine Dutpatient

Lare} Yes Yos Yes Yes
Madic I Services : Yes Ygs Yes Yes
Blood Bank Yes Yes Yes Yes
Bus Sarvice {Subsidized by the follege} Yes Yes Yes Yes
{ampus Events Yes Yes Yes {3

{1}Available only if employee is 2 member when ewmplioyed.

{Z)State contributes up to $35 towards the paymen: of premiums on these insurances.

{3)The Collsge pays 3100 towards employee’s moving expense, This enables the
employese o benefit from the States buying power since the contract for the
move s et by the Depariment of General Administration.

(A}HEPB will authorize the payment of moving expense in job categories that canmot
readily be filled locally.

{5} iniforms are provided for janitorial staff, Safety glasses and shoes, less the
standard cost of each, are provided for maintenance amplovees.

{ﬁ}ﬂher?deﬁﬁzuyment 15 incidental te education, unempioyment compensation is net
provide
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Exhibit I
Morthiy Premium Comparison for Health Insurances

if all persons covered are under €5 PLAN I AN I3 GROUE HEALTH

Wes WS COOPERATIVE
Emploves funder 65) & . L L L . i L e e e e e e e e e e e e 81974 $14,6% $26.15
Expioyee and Spouse {both under 65} . . . . . . O 0 ¥ 32,33 43,40
Employee and Spouse (both under 65) and {hitdiren}. . . . . . . . . . .. £1.19 41.15 75.10
Employee {under 65) and Child{ren). . . . . . . . ... .. ... .. .. 34,06 25.56 - ar.20

If_any of the persons covered are gver 65

Employee (over B5Y, . . . . L . 4 b v e e ke e s e e e e e e 16.37 10.37 13.10
Employee and Spouse {Emplovee over 65). . & . . v 4 v v v u v s n e e e 37.50 28.41 37.19
tmployee and Spouse (Spouse over 65). . . . . . . . v b e 4 e v e e e 3.1 25.06 37.16
Fmployee and Spouse (both over 85}, . . . . . & & & v v h h v e e e 20.74 26.74 26.20
| Employee and Spouse {Employee over 65) and Child{ren} . . . . . . . . .. 5}.82 38.88 80.20
Employee and Spouse (Spouse over 65) and Chitd(ren} . . . . . . . . . . . 44,43 35,93 50.20
Employee and Spouse (both over 65) and Child{ren} . . . . . . « . + .+ . . 35,06 31.61 $1.90
Employee (over 65) and Child{ren} . . . . . . . . . - v 4 v v« v 4 v . - 24,68 21.24 35,15

The full monthly premiums for a1l approved plans are shown below., The first §1.50 of the State $35.08 contribution
1s ysed for the basic $5,000 Life and ADEDB. The remaining $33.50 may be applied toward other approved insurance programs.
Retiraed employees and eligible employees who are off of the State payrgll {on unpaid leave, atﬁ,g pay the full premjum
shown below. On the chart below, “employes" means an employee, a vetired smployvee, or the elgible surviving spouse of
& deceased retired employee.
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Comparative Schedu?dt}f Heatth Insurance Plang

Description

Hospital
Room and Bpard

Extras (Prescribed By A Doctor}
Qutpatient Carg

Ambulance
Doctor Calls
ce
Home
Hospital 1004
Lab & X-R
ﬁfagnﬁs%ic
Therapy

Sﬂrgicai
nor or Major

Cosmetic (Accident {nly)
Dental {Accident Oniy}

Hatarn1%1
Ormi Tivery

Surgical Complications

Eye Examinations
Suppiemental Accident

Prescristion Drugs

Crihopedic Appilances
ﬁrE5?§c§a1 E135ay Hachine

Pian [ {4PS) Plan i1 {WPS}

In Full %o Undey M/M

Semi-Private Room Rate

In Eul) Under M/M

Undey M/M Undsr M/HW

In Fu11 {except Uinder M/M
Maternity)

100% after $50 M/M Under M/M
Deductible

160% after §$50 M/M Under M/M
Deductibie

after $50 M/M tnder M/M
Deductibie

Undes M/8 Under M/M

Under M/M Under M/M

Under M/M Under M/M

Unider M/¥ Under M/m

Under M/# Under M/M

100% after $50 WM/ Not CLovered
Deductible

160% after $50 M/M 100% under M/M after
Deductible $140 Deductible

Hot Covered Not Covered

$50G for Boctor and Not Applicable -
Kursing Care covered under other

provisions

Under M/M Under M/M

Under M/M Under M/M

Under M/H iinder M/M

fx Kt 111

Group Health

Ir Fuil at

Group Health Hospital
In Full

In Full

in Fyii

In Full
In Full

In Full

Under M/M
Undar M/M

In Ful?
Not Covered
Net Covered
Im Full

in Fult

in Ful?l

Not Applicable -
covered under othay
provisions

in Fultl

In fult for 6 months

$10,000 per calendar year
with patient paying Z20%



Description

Blood Bank

Berivatives

Bone & Eve Bank

Mental & Mervous Conditions

Alcoholism & Brug Addiction

Major Medical
XN

Restoration of Maximum
Beductible Per Year

Co-insurance

Plan 1 (WPS)

Plan i {ups)

Group Health

inder M/M Under M/M Hot Covered
iinder M/M Under M/M In Fuil
Undey M/ Under M/M In full
Under M/M Under M/M 1 in-patient and/for
sut-patient visits per
calendar year
Covered as any other

tnder M/M

$260,000 Life Time
- 35,000 yearly

$50 per persen up to 3
paople
80% up to $2,000 per
year then the plan
gays in full above
2,000

Undeyr M/¥

$250,000 Life Time
$5,000 yearly

$100 p¥r parson up to 3
peopie

BG% up to $2,000 per

year then 90% of

expenses above $2,000

mental or nervous conditi

No Limit except $10.000

cut of area

Covered under other
provisions

Covered under other
provistons

Covered under other
provisions




