A PROPOSED
CHICANO-INDIO RECRUITMENT PROGRAM

It is apparent at The Evergreen State College that recruitment
efforts in behalf of the Chicano and Indio (Native American) communi-
ties, both in and out of the State of Washington, have been grossly
inadequate regarding students, faculty and staff. The reasons there-
for, are also apparent:

(1) No Chicano or Indio participation was included in the
planning;

(2) No Chicano or Indio staff was hired in the areas of re-
cruitment and admissions; |

(3) T.E.S.C.'s reaction to the crisis in_higher education as
it pertains to disadvantaged e?hnic minorities is typical of th
philosorhy of all institutions of higher education in this country.

Prior to the Civil Rights Movement, there was no doubt that the
majority of colleges and universities had worked mainly towards
the selecting of advanced students. The emphasis had been to
select students of high potential for immediate success, thus neg-
lecting many minority group members who may have greatly benefited
from an appropriately designed college or university environment.
However, since the inception of the Civil Rights Movement, the ten-
dency of all institutions of higher education in the Countiry has been
to over-react by throwing open its available admissions openings
(usually 2% of special admissions openings which historically re-
mained for super-star athletes) before all ethnic minorities with
the conspiritous hope that in the scramble, they would somehow
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grind themselves out of existence; i.e.,, "casting pearls before
swine," as it were, But, instead, a new awareness has permeated
and effected the birth of a new consciousness among the ethnic
minorities: +the realization that any conspiritous hope of
dividing and conquering oppressed peoples is for naught and as
outmoded as ineffective revolutions.

It is therefore recommended that The Evergreen State College
break from the typical and grossly inadequate admission philosophy
of other institutions of higher education in this country and in-
stitute a Chicano-Indio Recruitment Program that will adegﬁately
and successfully fulfill the needs of the members of the Chicano
and Indio communities, The success of this Program will depend
largely upon the assistance given this Program by the College, and
upon the input of the Chicanos and Indios in particularly. It is
important to win the confidence of the Chicano and Indio Community
leaders in all regions of the State and, where feasible, outside
the State, This confidence is relevent to both recruitment and
admission of Chicanos and Indios to the Evergreen State College, and
to the counseling of Chicanos and Indios for and by the Evergreen
State College, Thus there is need for both recruiters and coun-
selors in this Program. We recommend that Evergreen implement the
above mentioned program with the following personnel as soon -as
possible:

A. RECRUITER:

In the past few years there has been a growing awareness in

the colleges that Minority Students must be encouraged to attend
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