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PROPOSED EMPLOYEE BENEFITS

By Institution Option

F
2.

18.
19.
20,

Tuition Payments for Professional Development
Tax Deferred Annuities
Mass Merchandising Insurance Programs
(a) Automobile
b) Homeowners
c) Dental
Free Use of Recreation Center
Daycare Facilities
Expanded Health Services
Emergency Loans for Employees (Payroll Advances)
Job Related Employee Training Program
Released Time for Professional Development
Employee Transportation
Leave Without Pay - Hardship
Temporary Staff Replacement for Leave or Absence
Travel for Professional Development
Job Rotation
Flexible Work Schedules
Students and Temporary Hourly Employee Benefits

Improved Salary Continuation Insurance for Staff with particular
attention paid to the length of the insurance waiver period.

The Option of Saying No to Existing Benefits
Clothing Allowances

Employee Evaluation

By Legislation

1.
2,

Tuition Waivers or Grants for Employees and Dependents

S5ick leave, annual leave and paid health insurance for student
and temporary employees.
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PROPOSED EMPLOYEE BEMEFITS

By Legislation (cont.)

3. Equalization of disability benefits between classified and
exempt employees.

%8 s 1/13/75
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PROPOSED EMPLOYEE BENEFITS

By Institution Option
1. Tuition Payment for Professional Development

Recommendation: That the College encourage professional development by
reimbursing employees up to 50 percent of the cost of tuition and books
following successful completion of job related professional development.
Allocations should be made from vice presidents reserves to respective

budgetary units based on applications submitted by the employee and approved

by the budgetary unit head and the respective vice president.
2. Tax Deferred Annuities

Recommendation: That the Business Manager, in consultation with the
College Broker, take immediate steps to select one underwriter for a

tax deferred annuity program. The program to provide for all employees,
who are eligible to participate in college retirement programs, the
option of taking a salary reduction for the purpose of buying a tax
deferred annuity.

3. Mass Merchandising Insurance Programs
(a) Automobile Insurance

Recommendation: That the Business Manager, in consultation with
the College broker, take immediate steps to implement an automobile
insurance program for all employees eligible for other insurance

benefits, the option of purchasing automobile insurance through
payroll deduction.

(b) Homeowners Insurance
Recommendation: That the Business Manager, in consultation with
the College broker, undertake a survey to determine the feasibility
of providing homeowners insurance through a mass merchandising
program.

(c) Dental Insurance

Recommendation: That the Business Manager, in consultation with
the College broker, undertake a survey to determine the feasibility
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Proposed Employee Benefits

By Institution Option

7. Emergency Loans for Employees (Payroll Advances)

Recommendation: That the College, through the Office of Development,
establish an emergency loan fund administered through the Business
Office for all college employees. The loan fund would be used to make
payroll advances to employees who have emergency problems that cannot

be solved in any other way. The loan would be free of any interest
charges, limited to 60% of gross pay earned, and subject to payment in
full from the next paycheck. Since payroll advances cannot be made from
State funds, the fund will have to be established from gifts or loans to
the College for this purpose.

8. Job Related Employee Training Programs

Recommendation: That the institution, through an organized training
program coordinated by the training officer, provide on-the-job train-

ing periodically, as an on-going need for employees to improve effectiveness
on their current job and provide for upward mobility. The training

may be in the form of workshops, seminars or modules, the content being

a more important factor than the form. The employee and his/her supervisor
will have the right to promote the need for training and will, with
consultation of budget unit head, determine whether such training is
economically feasible. Factors determining the need will include but

not be limited to: type, duration, time and place, and the gain(s) that
will be beneficial to the institution and/or employee.

9. PReleased Time for Professional Development

Recommendation: The Release Time DTF is considering this benefit.
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