Language and Law

Fall, Winter 2005-06

The Evergreen State College

Program Covenant

First and foremost, it is the responsibility of each student and the faculty members to read all program documents and to raise any questions he or she may have about the content. 
  

I.  SUBSTANTIVE ISSUES REGARDING LEARNING
A.  EXPECTATIONS FOR LEARNING.  Students and the faculty members agree to work individually and collaboratively to realize the learning objectives of the program. It is essential that all members of the program show respect for others, maintain civil discourse, and adhere to the Social Contract (www.evergreen.edu/aboutevergreen/social.htm). The faculty members will contribute their disciplinary and interdisciplinary perspectives to facilitate student learning through the program design and implementation.  Students agree to be prepared to speak and listen well; take every opportunity to go beyond self-limitations; commit to learning at least one thing in each program meeting; take responsibility for becoming a contributing member of the group; complete assignments on time; and attend all meetings of the program.  Students and faculty agree to arrive on time for all program activities. Language and Law is a full time program and designed as a standard 16-credit load. That is, we assume you have at least 40 hours per week for academic work including attending class.  Some students might spend considerably more than 40 hours (with an appropriate payback in learning!), but those who spend less (or who are not focused!) will likely not succeed.   If you do not have 40 hours of focused time available each week, and can't rearrange your life to obtain them, we recommend choosing a different program.

B.  FACTORS TO BE COUNTED IN THE EVALUATION PROCESS.  Students understand that they will be evaluated at the end of the quarter based on the learning objectives detailed in the program syllabus and meeting the requirements listed in this document.  Although consistent attendance is expected, students may miss the equivalent of one week of class with no penalty. If you will miss a class, you should contact your faculty sponsor by email or telephone before the class begins. You are responsible for discussing the program activity with other students and asking about announcements you may have missed.  Every effort will be made to keep the program website up to date with changes or additions to the work.  Faculty will accept only one piece of late work each quarter.  No incompletes will be awarded.  Students agree that they will submit a formal self-evaluation when they leave the program and that this document will be a crucial part of their evaluation.

C.  LEVEL OF PERFORMANCE EXPECTED OF THE STUDENTS.  The faculty member shall assume that students are able to meet the college-level requirements of the program.  For help with writing, students should schedule time with a writing tutor in the Writing Center.  If students have learning disabilities, they should contact Access Services (867-6348) and inform themselves of the resources the college offers.  In addition, it is very important to inform your seminar leader of your disability at the earliest possible date so that accommodations can be made.  If you have other responsibilities that result in your not meeting program requirements, it is essential that you speak with your faculty sponsor to discuss the ways in which you can minimize credit loss. 

II. PROCEDURES AND CONDUCT

A.  EVALUATION OF STUDENTS.   Evaluation conferences will be held at the end of the quarter.  Credit is not the same as positive evaluation.  Students receive credit for fulfilling minimum requirements and standards.  The evaluation is a statement describing the quality of the student's work.  It is possible for a student to receive credit but receive an evaluation that describes poor quality work.  It is also possible for a student to attend regularly yet receive no or reduced credit because of unsatisfactory performance. 

B.  EVALUATION CONFERENCES.  Students agree to attend end-of-quarter evaluation conferences with the faculty member during evaluation week.  If an unforeseen event prevents this availability, students agree to inform the faculty member as soon as possible and to make alternate arrangements for a conference.

At the evaluation conference, the faculty and each student, individually, will discuss the student's self-evaluation and the faculty evaluation of the student.  Students will submit a draft self-evaluation before the conference and a final, typed, formal self-evaluation by the end of evaluation week each quarter. Students will also submit a typed, formal evaluation of the faculty member at the end of the quarter.  Students who for any reason are concerned about faculty fairness may opt to submit the evaluation of the faculty member to the program secretary and ask that it be held until the faculty member has submitted his student evaluations.

C.  GRIEVANCE PROCEDURES.  If a student has a grievance regarding the faculty member or another students, the following steps to resolve it must be taken in the order listed:

1. Take up the concern with the party or parties involved in the grievance.

2. If the grievance involves another student(s) and still is not resolved, meet with the faculty member to discuss it.

3. If still not resolved, meet with an academic dean.
  

D. CREDIT.  Sixteen (16) quarter hours of credit will be awarded in most cases for satisfactory 
completion of program requirements.  Partial credit may be granted if full credit is not warranted. 

E. PLAGIARISM.  Whenever you copy/paste (or otherwise use) material from sources other than yourself (or your partner or team who is authoring the document with you), you must so specify.  Even if you paraphrase and do not quote directly from another source, you must indicate your source.  Plagiarism will not be tolerated and will result in substantial loss of credit.  

F. STUDENTS MAY BE ASKED TO LEAVE THE PROGRAM.  If a student repeatedly disrupts the attempts of others to learn, the faculty member will warn the student that continuation of this behavior will result in his or her dismissal from the program.  

G. RECREATIONAL DRUG USE.  Any recreational drug use at a program event will be grounds for immediate dismissal from the program.  “Recreational drug use” is the use of psychoactive drugs for recreational rather than medical or spiritual purposes.  “Psychoactive” drugs include alcohol, hallucinogens, cannabis, cocaine, heroine, psychedelics, and other substances (other than coffee, tea, soft drinks and confections) used to alter mood or body function.  

H. SCENTS.  In order to protect the health and well being of students, staff and faculty, the college prohibits the wearing of scents in campus buildings.  Fragrances, particularly synthetic scents in perfumes, colognes, shampoos, conditioners, moisturizers, oils and deodorants, can be debilitating to persons who suffer from chemical sensitivity.  This includes one of the faculty members in this academic program.  Because the right to teach and learn in a healthy, toxic-free environment is far more compelling than the right to wear scents that may endanger the health of others, the college policy will be strictly enforced in this program after the first day of class. This may mean that anyone who wears a scent will be unable to remain at a program event.

I. THE SOCIAL CONTRACT.  As a learning community, we can thrive only if we respect the rights of others while enjoying our own rights. Students and faculty may differ widely in their specific interests, in the degree and kinds of experiences they bring to Evergreen, and in their viewpoints on a variety of issues. All must share alike in prizing academic and interpersonal honesty, in responsibly obtaining and in providing full and accurate information, and in resolving their differences through due process and with a strong will to collaboration. To that end, faculty and students in this program understand that everyone at Evergreen is bound by Evergreen’s Social Contract, which sets forth rights and responsibilities essential to promoting and maintaining a learning community that is vibrant, creative and effective. 

By continuing in this program and signing this document, each student recognizes that it represents the ground rules governing the program.

Faculty: José Gómez & Susan Fiksdal

Faculty and student names and signatures are affixed on a list on a separate page that is an integral part of this Covenant.

