                         Women and the economy-workshop. Peter, 11/17/2006
Break-down into groups of about 6-10 people.  Question 2 is a long one, the others are shorter. One assigned group will start with question 2. All other groups should first answer question 1.  I will assign all groups except the one that started with two, to first answer Q1 and then  begin answering one of the other questions, 3-7, and then going on to questions of their choice. We will get back at 10:45 to report back our answers. Pick some one to begin the answer.   
1. Based  on your reading of the enclosed New York Times article of 2/17/03,  and  the table below comment on the following quote “Over the last 25-30  years, the gap between men’s and women’s wages has continued to shrink as women’s wages have grown substantially”. Women are as now as likely to be employed as men. Given these trends, women’s wages will approach men’s by the year 2020”. 

A. Summarize the data, what explain the reduction in inequality?
B. Does the  data support the above quote? Why or why not? 

   Table: Changes in the Gender Wage Differential, 1973-2005  (2003 dollars)

                          Median Hourly Wage                    Women’s Share

Year         Female
Male

Ratio
         of employment (%)


1973         $9.60
$15.20

63.1                   38.5%



      1979         $9.74       $15.55               62.8                    41.7

      1989        $10.57      $14.46               73.1                    45.2 

      1995        $10.69      $13.93               76.7

      2000        $11.61      $14.89               78.0                    46.7
      2002                                                   77.5
      2003      $12.18      $15.04                 81.0    
    C. According to the article, what is the role of unions in reducing or increasing wage differences between men and women, the business cycle? What do you think?
  D. If the data is accurate, what are some of the limitations of the data in assessing                                                trends in income inequality by gender?  

Source: L. Mishel, J. Bernstein, J. Schmitt, The State of Working America 2000/2001, pp. 128

Note:  The ratio of women’s to men’s annual wages for 1999 was for Japan (61%); U.S., (75%); New Zealand, (81%), Sweden (83%); France (87%), and Belgium (89%,1995). Discuss.

Source;  Mishel, Bernstein, Alleggretto: The State of Working America 2004-2006, (Cornell University Press, 2005)
2.Sexual Division of Labor--For your group, to the best of your ability analyze the following:


A. For yourself and your siblings, your parents, grandparents, and great grandparents, 

1. the structure of their families (extended, nuclear, number of parents, size) and geographical location, urban, rural, etc.

2. The organization of housework and sexual division of labor including childcare, cooking, cleaning, repairs, who decides where to live. Hours per week of work of each member,

3. Work outside the home, gender divisions, type of occupation and industry, earnings by different members of the family. Did  women work for wages after marriage, after birth of children. Did they return to work when kids were older.

4. Race and ethnicity, immigrant status, class of family members,       

            B.  For each group, select one or more people to collect the data for your members and     then report to the entire class your findings. What are some of the patterns in the economic role of men and women that you see in the home and on the job. What is some of the variation you see within each generation, across generations. Does it vary by class, “race”?  (Note; we didn’t have enough time, needs 90 minutes)
           C. Based on the data of your group, how would you explain, analyze the causes of  some of the most important changes in gender  inequality you have seen in the 20th century?          

           D. What other information would you need in order to generalize your findings?  
3.  Average hours of household work per week for employed men and women, 1987
                Overall            No Children               One Child 
Two or more children 

  Men

 22  hours                 19                            27                              25

Women              38  hours                 28                             44                              51 

In 2003, men’s unpaid labor in the home averaged 21 hours, and women’s unpaid work, 35 hours.  

Sources Nancy Folbre, The New Field Guide to the U.S. Economy (New Press, 1995),
               Jonathan Teller-Elsberg, Nancy Folbre, et al, Field Guide to the U.S. Economy, Revised

               and updated (New Press, 2006).
The double shift refers to women working full-time for wages and also full-time at home? 
Which women are most affected by it? Is the double shift consistent with your experience, observation? What solutions do you propose to ending the double shift? 
4. The Care Penalty
    Median hourly wages, child care and other jobs in 2004
Child-Care Worker     Parking Lot Attendant        Preschool Teacher    Tree Trimmer
      $8.57

$8.48                                     $11.51                       $13.37
A. How would you explain the above pattern of wages?

B. What are some of the social consequences of this?

C. What would you propose for the wage level for these jobs and how could this be achieved?

5. Women  earn about 80% of  what men earn per hour.  Doing similar work or in occupations, e.g., college teaching, they earn less, and in occupations where women dominate, pay is lower.

      Gender Distribution of Occupations, Industries

Women as a percentage of all employees in selected occupations in 2004
                   Registered Nurses—             92%  
                                                                 (note:25% of doctors are women, up from 8% in 1970)   

                   Teachers, non-college—        74%              

                   Secretaries --                          97%

                   Personal & home care aides   73%

                   Retail Sales                             70%  

                   Engineers                                11%  (up from 2% in 1970)

                   Fortune 500, CEO’s                  2%                                      
                 Fortune 500 corporate officers    8%   
What explains this concentration of women and men in different jobs. If there was equal pay for equal work, would women’s and men’s wages be similar. Why or Why Not?

Source:  Nancy Folbre, The Ultimate Field Guide to the U.S. Economy (New Press, 2000) and revised version, 2006
6. Race and Gender differences in wages

                                                          Median Hourly Wage (2003)

                                               A                         B                      C                            D

                                         Women                 Men              Ratio, women       Ratio, women of 

                                                                                            to men of group    group to white men

         White

  $12.94                  16.82                    .77                      .77
         Black                       $11.14                  12.23                    .91                      .66

         Latina/o                   $9.75                    10.67                    .91                      .58
         Asian                       $13.33                  17.55                    .76                      .79 

Source:  The State of Working America, 2004-2005 (Cornell University Press, 2005)  

1.    Explain the difference between the ratio in column C and the ratio in Column D.

2. How is this data relevant to your analysis of gender and racial inequality? 

3. How do you think these patterns have changed over time, Why

7. Political Office Holder Gender Gap, Nationally
Percentage of Elective Positions held by women in 2005

City Mayors—


16%

State Legislatures                        23% 
Statewide Elective

  Executive Offices                      26%

U.S. House                                   15%

U.S. Senate                                   14%

Source: Field Guide to the U.S. Economy, Revised and updated (New Press 2006)

How do you explain the under representation of women in political office, what are the implications of this?

In Washington  State, the two U.S. Senators, the Governor and the Senate Majority Leader are women (white), 20 of the 49 State Senators are women (41%). In the Washington State House, the leader is a man and almost 1/3 of the state representatives are women, higher among the Democrats and lower among the Republicans. Although women are still significantly underrepresented, e.g., in the U.S. Congress, I believe the WA State Legislature numbers are the highest proportions in the country. 
Source: www.wikipedia.org
Why is Washington State above the national average in women’s representation among elected officials; what are the implications of this higher but not equal representation for women, for social and public policy?  
Note: With regards to women’s to men’s wages, Washington is the seventh most equal State in the United States.

Do you support increasing these percentages nationally to 50%, more—how? Why?   
Gap Between Pay Of Men and Women Smallest on Record 

 By DAVID LEONHARDT

Published: February 17, 2003

Most American families can thank the woman of the house for nearly all of the pay gains they have received over the last year. 

While men's wages have failed to keep up with even the low rate of inflation, women's earnings have continued to grow, giving an important lift to many families and helping sustain consumer spending. 

The raises have closed the gap between men's and women's wages to the narrowest on record, resuming a trend that had stagnated for almost a decade, government figures show. 

Women's pay still lags men's in virtually every sector of the economy. Full-time female workers made 77.5 percent of what their male counterparts did last year, according to the Bureau of Labor Statistics. In the previous eight years, the inequality worsened slightly, to 76 percent in 2001 from 77.1 percent in 1993. 

''The wage trends for men are unequivocally bad,'' said Jared Bernstein, an author of an annual study of the work force and an economist at the Economic Policy Institute, a liberal research group in Washington. ''The fact that we're deep into a jobless recovery and women's wages are still growing is good news.'' 

The median full-time female worker received a 5 percent raise in her weekly pay last year, while the median pay for men -- half made more, half made less -- rose only 1.3 percent, to $692. The inflation rate was about 2 percent. 

Women have benefited from an acceleration in the economy's shift toward the services sector during the last two years of economic weakness. Millions of women work in government and health care, two of the only sections of the economy that have added workers since 2001, while men dominate industries like manufacturing and technology that have been hit hard by layoffs and pay cuts. 

A recent rise in the number of women who belong to unions, even as the total number of unionized workers continues to fall, may also be helping them receive salary increases, economists say. 

The pay gap in the United States is slightly larger than it is in most other leading economies, according to the Organization for Economic Cooperation and Development in Paris. Australia, Denmark and Spain have some of the smallest differences in the world, with women making roughly 90 percent of what men do. 

Over all, the gaps are bigger than the official numbers suggest because in many countries women are more likely to work part time. 

American women made the largest relative gains last year at the low and middle parts of the salary scale. Although the current downturn has cut across all income groups, layoffs have remained most common among lower-paid workers in male-dominated industries, hurting the bargaining power of other workers there. The economy's weakness has also led to a shortening of the workweek for many manufacturers. 

High-earning men and women have both received raises that outpaced inflation over the last year, but women's increases were slightly larger than men's, according to the Economic Policy Institute. 

''It's difficult to know how much we should make of one year's experience,'' said Francine D. Blau, an economics professor at Cornell University who studies the wage gap. ''It's an interesting jump in a year, however. It's a lot.'' 

In St. Louis, for example, executives at BJC HealthCare, a hospital system that employs 26,000 people, noticed last summer that they were struggling to hire enough nurses, technicians and pharmacists, among others. So to compete with other growing health care companies, the executives increased wages for about 5,100 employees -- 4,500 of whom were women -- by 3 to 5 percent, Only six months later, the executives decided they needed to raise pay again, by a similar amount. 

''The market moved,'' said Lincoln C. Scott, vice president for human resources at BJC, whose network includes Barnes-Jewish Hospital. 

Lynn B. Johnson, a nurse at Barnes, still does not make as much as her husband, who is an electrician, but her hourly wage has risen to $28, from $26, while his has not moved in the last year. Mrs. Johnson, who is 44 and works in the intensive-care unit, called the raises a welcome reward for the increasing difficulty of her job. ''We have the ability to do more things to help people, so we take a lot of sicker people who used to die outside the hospital,'' she said. ''It is great to have a job you love and finally start to receive financial recognition for what we do.'' 

For decades after World War II, women made little progress in closing the wage gap, with full-time female workers earning about three-fifths of men's pay. (Economists noted a Scriptural connection: in the Book of Leviticus, the value of a man's life was put at 50 shekels and a woman's at 30 shekels.) 

By the early 1980's, though, more women than men were attending college, and female graduates were no longer overwhelmingly entering lower-paying fields. Nearly half of women graduating from college in 1960 became teachers; in 1990, less than 1 in 10 did. ''There was a huge switch in college majors for women, leaning more toward what we would call the more masculine fields,'' said Claudia Goldin, an economist at Harvard, citing business, engineering and the sciences. 

Civil rights laws that were passed in the 1960's and 70's and the sheer increase of women in the work force appear to have reduced discrimination, economists say. The 1980's were also a harsh decade in many of the well-paid blue-collar fields where women rarely worked. 

By 1991 -- with women's pay rising and men's falling after adjustment for inflation -- the wage ratio among full-time workers rose to 74.2 percent from 62.5 percent in 1979. 

''The 1980's were kind of a golden period for the narrowing of the pay gap,'' Ms. Blau said. 

But as the economy began growing quickly in the mid-1990's, women's relative progress largely stopped. They were no longer making the rapid educational gains compared with men that they had in earlier years, and the portion of them working was not growing rapidly anymore. The welfare reform bill passed in 1996 may have played a small role in holding back the progress of women by causing a surge in the number of women available for low-paid work, researchers say. 

Men also tend to benefit from economic expansions because they are often more willing to take professional risks, said Heidi Hartmann, director of the Institute for Women's Policy Research in Washington. In the 1990's, many of those risks, like joining start-up technology companies, were well rewarded. 

''Women don't gain as much in a boom,'' Ms. Hartmann said, ''but don't lose as much in a recession.'' 

Government agencies, which are typically a source of steady if unspectacular salary increases and employ three women for every two men, are a big reason for that phenomenon. While the median worker across all industries received a raise roughly equal to the inflation rate over the last year, the average pay of federal employees rose 4.6 percent, to $54,656 a year, according to government figures. In San Jose, Calif., which has the highest unemployment rate of any large metropolitan area in the country, city employees received increases of 5 to 7 percent last year, a city spokesman, Tom Manheim, said. 

Government employment will do less to help women whenever the economy begins growing fast enough again to create large numbers of new private sector jobs, but few analysts expect the pay gap to widen in future years. After previous economic downturns ended, women held onto the relative gains they had made. 

The rising portion of unionized workers who are female -- about 42 percent, up from 39 percent in 1995, according to the Labor Department -- may also help bolster women's wages. Organized labor has lost members in heavily male manufacturing industries that have been shifting work overseas, while nurses in Buffalo and Miami, janitors in Los Angeles and on Long Island and other service-sector employees have voted to join unions in recent years. 

Unionized workers earn an average of 23 percent more a week than other workers, according to the Labor Department. Some of the difference stems not from collective bargaining but from the concentration of union members in metropolitan areas and big companies, where wages are usually higher. 

Economists say the two biggest reasons that the pay gap is unlikely to wither completely are discrimination, which is difficult to measure, and the dominant share of housework and child care done by women, which reduces their outside job experience and causes them often to take more flexible, lower-paid positions. 

''I'm optimistic that momentum is going to continue,'' Ms. Hartmann said of the shrinking pay gap. ''It's just going to take a while.'' 

