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Forensics and Criminal Behavior 2006-2007

Faculty-Student Covenant

The following statements describe the procedures to be employed in the interactions between faculty and students, and between students themselves.  They also outline the faculty expectations of students in the Forensics and Criminal Behavior program.

Program Learning Objectives are: 
· To understand the fundamentals of forensic science including scientific methodology and the role of technology.

· To understand the broad aspects of forensic science and its interdisciplinary components (i.e. chemistry, biology, medicine, anthropology, psychology, etc.). 

· To articulate how elements of the social structure can influence people’s opportunities, behaviors, and identities.
· To become comfortable in a laboratory setting, and to work with science in a hands-on environment. 

· To maintain a professional laboratory notebook.
· To strengthen skills in quantitative and symbolic reasoning as well as critical and analytical thinking. 

· To develop interpersonal skills necessary for productive group work.

· To gain more experience working with others while exploring emotionally charged topics of privilege and power.

· To improve collaborative and independent library research skills.

· To make significant progress towards fulfilling the “Expectations of an Evergreen Graduate” (http://www.evergreen.edu/aboutevergreen/expectations.htm).

Commitments of the Faculty to the Students

We agree to enter into a learning community with you.  It is our goal to challenge everyone in this program, whatever his or her level of preparation and ability.  We agree to:

· Be prepared and punctual when leading program activities.

· Be available for consultation during office hours or by appointment.

· Provide timely feedback on student work.

· Notify students at risk of reduced credit by Wednesday of week 5.

· Be aware of our own needs as scholars and as human beings, reserving the right to reevaluate and adjust the pace of the program should it be deemed necessary in order to achieve personal and program goals.

· Prepare an evaluation of each student at the end of the quarter following the guidelines of section 7.620 in the Faculty Handbook.

· Assist and support your overall academic interest and academic plan.

Faculty Expectations of Students

We expect a high degree of personal commitment from you—to your own learning, to group work, and to the class as a whole.  The basic assumption of this program is that learning results from a continuing process of rational discourse.  All students are expected to take personal responsibility for and be actively involved in their own intellectual development.  In addition, it is essential that each student take full responsibility to help make her/his group exercises and projects productive and collaborative.  In discussing works with substance, sometimes the material or viewpoint is likely to be controversial.  To grow as communicators and as effective team players, we must be sensitive to others in our group and converse civilly and in good faith.  A student’s commitment includes acceptance of the responsibility to work competently and collectively in group activities such as seminar, projects, labs, and workshops, whether or not a faculty is present at such meetings.

Communication is extremely important.  If you must miss class, let the faculty member know, in advance if possible. Email or phone messages are both appropriate.  If a student is in need of accommodations for any reason, it is expected that the student will notify the faculty well in advance (two weeks minimum) before an accommodation can be instated.
All participants in this program should be socially responsible and enter the program in a spirit of good will. This means, among other things, that they will be on time and come prepared for all their classes (lectures, workshops, seminars, labs, etc.). Well-prepared means having completed the assigned reading and homework, and that they will use appropriate program resources if they are having difficulty (these include other students, program tutors, the writing center, the QuASR center, and the faculty). 

Students will consider the effects of their actions on others as well as themselves (for example, failure to participate actively in program meetings, workshops, and seminars seriously undermines the effectiveness and morale of other students). Students are expected to work cooperatively in program activities except when otherwise directed. Should any problems arise, we expect individuals will deal directly with the parties involved rather than simply complain to others. However, we also want our program to be a physically and psychologically safe place for students. If any behavior by anyone in the program is felt to be threatening, students should contact an appropriate campus resource. (Faculty, Advisors, Key Services, Counseling Center, Civil Rights Officer, Grievance Officer, Dean, etc.)  All students are expected to abide by the TESC Social Contract and should consult that document (http://www.evergreen.edu/aboutevergreen/social.htm). 

Students are expected to honestly represent their own work and properly attribute the work of others. Cheating and/or plagiarism are grounds for loss of credit or dismissal from the program. (Plagiarism means submitting the work of another person and representing it as one’s own, such as copying a paper written by someone else or creating a paper by extracting wholesale passages of a book or a web page). If in doubt, check with the faculty or the Writing Center.

Requirements for Awarding of Credit
Credit will be awarded for participating in and completing the entire body of work for the program.  Evaluations will be based on attendance, participation in program activities, written assignments, computation assignments, group work, and performance on examinations.  The quality of your work, the level of your understanding, and the extent of your improvement will all be reflected in your evaluation.  At the end of the quarter, credit will be awarded in several subject areas.  Any loss of credit will be determined by the faculty team.  The seminar faculty will compile all evaluations with input and contributions from co-faculty. 
The following establishes a minimum basis for the award of credit:

a) Attend and participate in all program meetings, including lectures, workshops, labs, and seminars.  Persistent absence or tardiness will be noted in your evaluation and may result in a loss of credit.  

b) Complete all assignments on time. The faculty members will not read or comment on late work. If lateness is a continual problem, it will be noted in your evaluation and you may lose credit.

c) Demonstrate through your written and oral work that you have completed the assigned readings.

d) Compile a complete portfolio of program work and submit it on time to your seminar faculty.

e) Write a self-evaluation and bring it to the evaluation conference. 

f) Complete a faculty evaluation. This evaluation may be submitted to the faculty member or the program secretary.

g) Schedule and attend an end-of-quarter evaluation conference with your seminar faculty member.  Students should not plan on leaving campus before the end of evaluation week.   

h) Demonstrate minimal comprehension of the subject areas covered. This is a judgment based on the faculty responsible for each program element, but the criteria will be discussed by the faculty team.

Getting “The Boot”

A student may be asked to leave the program for failure to meet the responsibilities and guidelines set forth in this covenant, for violating the Evergreen Social Contract, or for behavior that is consistently disruptive, antagonistic, or detrimental to the program. Use of drugs or alcohol during any program activity or attending program activities under the influence of drugs or alcohol constitutes grounds for immediate dismissal from the program.
Any conflicts that cannot be resolved in the regular process of the program will be continued with the faculty outside of class. If the situation fails to come to amicable resolution, the regular grievance process of the college is, of course, open to any member of the college community.
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I have read and understood the articles in the 2006-2007 Forensics and Criminal Behavior Covenant and agree to abide by them.  

Print name here: 




________

Date: 






________
 
Signed:






________

