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Justice At Work: Civil Rights and Labor Law and the Workplace
A Half Time Program, (Winter and) Spring Quarter, 2008

Faculty: Sarah Ryan, 867-6720, ryans@evergreen.edu Sem II B 3112

 and Arleen Sandifer 867-5470 sandifea@evergreen.edu Sem II B 3125

Saturdays, 9 a.m. to 5 p.m, Seminar II A1107
http://academic.evergreen.edu/curricular/jaw

Can there be justice in the workplace? In the second quarter of this program, we'll look at the history of civil rights/anti-discrimination law as written in Title VII of the Civil Rights Act. Civil Rights laws define a set of workers' rights, but they also reflect the shape of power in society. These texts were written by lawmakers, but in another sense, they were written in the streets and workplaces during turbulent times. Class and racial biases exist in, and are reproduced by, the laws and their practices. In this program we'll look at the following questions: What social movements and conditions brought the Civil Rights Act, especially Title VII, into being? How did the struggles at their roots shape the laws? How do they affect the workplace today? Are the laws effective, and for whom? How did affirmative action in employment begin, and how has it worked? Students will become acquainted with critiques developed by scholars in critical race theory, which help us think about power in the larger society and alternative possibilities for justice. During the quarter, we will be especially fortunate to welcome Rev. James Lawson as a special guest. Rev. Lawson has a long history of leadership in civil rights, peace and labor movements, from resistance to the Korean War, to the 1968 Memphis sanitation strike, to current immigrant and low-wage worker struggles in southern California.

Be prepared for fun, active problem-solving and lots of hard work. Students will learn to do, or continue to advance their skills, in basic legal and historical research. You'll interpret historical events and the law together, to understand larger social issues and future implications of cases and legislation. You will get a sense of the real work of attorneys and courts, but also the work of community activists and union stewards. Student projects will focus on current workplace controversies relating to these laws. Though there are no prerequisites, students should be prepared with some basic background in 20th century American history and should have the patience and persistence to read detailed history, statutes and legal cases. The class will be particularly useful for those interested in careers in law, labor organizing, history, social justice, public administration and management. Students who are new to the program should contact faculty for a new student assignment.


Spring Quarter books: (all are available in the bookstore, on Open Reserve in the library, and through Summit)

· Legal Research: How to Find & Understand the Law, by Stephen Elias, Susan Levinkind, Richard Stim, Nolo Press Nolo Press, 14th edition, 2007 
· Race, Gender, and Discrimination at Work, by Samuel Cohn, Westview Press, 2000

· Black Labor and the American Legal System : Race, Work, and the Law, by Herbert Hill Univ. of Wisconsin Press, 1986 

· Eyes on the Prize, by Juan Williams, (1988) Penguin USA, 2002 edition
· Critical Race Theory: An Introduction by Richard Delgado, Jean Stefancic, Angela Harris, New York University Press, 2001

· From Direct Action to Affirmative Action : Fair Employment Law and Policy in America, 1933-1972 by Paul D. Moreno, Louisiana State Univ. Press, 1999.

Spring Schedule – some minor changes will occur!

	Date
	Activities
	Reading completed
	What's due?

	Week One: April 5


	Introductions, program overview, covenants.  
In-class reading and seminar

Allan Johnson video from his lecture in an earlier Evergreen speaker series. 
	In-class reading: Thurgood Marshall speech
	A current Evergreen library card and a useable e-mail account.  New student assignment (if you’re new!)

	Week Two: 
April 12
	“Datahunt” on Cohn: Documenting discrimination with library resources. Film: A. Philip Randolph: For Jobs and Freedom. 
	Cohn, entire
	Paper on Cohn


	Week Three: 

April 19


	Presentations on Cohn
Seminar on Hill, Part 1

At The River I Stand, film 
Develop project plans 
Legal workshop. Read Plessy v. Ferguson
	Hill, part 1
	Notes on Hill

	Week Four:

April 26
	Seminar on Hill, part 2.

Film: Struggles in Steel
	Hill, part II 
	Paper on Hill


	Week Five: 

May 3
	Conversations with Rev. James Lawson on civil rights and labor history and today’s challenges. 
	Eyes on the Prize
	Paper on Eyes


	Week Six:  May 10
	Seminar on Critical Race Theory; 

Films: 2 segments from Eyes on the Prize 
Filing an EEOC complaint
	Critical Race Theory
	Keep notes on the book for seminar.

	Week Seven: 
May 17
	Legal Memo workshop 

Primary Documents Workshop: Unions and Civil Rights in the 1950s
	Moreno, through Chapter 5
	

	Week Eight: May 24
	No Class – Memorial Day Weekend
	Moreno (finish)
	

	Week Nine: May 31


	Seminar on Moreno
Guest (tentative): Carol Peoples-Proctor, diversity coordinator for US Postal Service

Evaluation workshop 
	Article on class-based affirmative action; Marshall dissent in Bakke
	Paper on Moreno


	Week Ten:  June 7
	Affirmative Action Workshop, program wrap-up
	
	Portfolios, projects, and draft self evaluation

	Evaluation Week
	Student/faculty evaluations by appointment
	
	Faculty evaluation, Final draft of self evaluation


� As you read Cohn, think about who is his intended audience? What is his main argument? Write your paper with the same audience in mind. Evaluate Cohn’s main argument, and select his best supporting arguments and best evidence. OR, what are his weakest supporting arguments or evidence? Here’s another approach to the paper: Use Cohn’s ideas to explain the case or events you read about during the first class. 


� Option 1: Legal Scholars Derrick Bell and Cheryl Harris argue that "whiteness is property." How would Hill respond to this idea, and what evidence would you find in his book?


Option 2: Black workers are more likely than white workers to be union members and consistently express, in opinion polls, stronger pro-union sentiment than white workers do. How do you reconcile this information with the picture of unions that Hill has presented? What can you find in Hill's work that might help you understand this?


Option 3: Review Hill’s book for a labor or civil rights publication and tie it to the current issues about affirmative action. Find an actual publication of a union or a civil rights organization, and look it over to see how you would size up the audience. Keep your language and references attuned to your audience.


� Using Eyes on the Prize, write about a particular aspect of the legal and organizational strategies employed by civil rights activists in winning important victories over segregation and discrimination. Conclude your paper with a question for Rev. Lawson that connects labor and civil rights struggles.


� How does Moreno’s history of the fight against employment discrimination differ from Hill’s? What organizational and legal strategies are emphasized in his book, as opposed to Hill’s? How do the strategies of direct action and legal action connect? OR, What does Moreno mean by the title? AND What is his opinion about affirmative action? Support your answers with quote from the text. 
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