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19, 1971

Presaats Barsard (Moderator) s Webb (Recorder),, Barry, Bonohue, -C
kQ, Hesphrey, White, lir.kstaefJt E. Aldridgs,, Joase, Alexander,

feviede3SErm5 Humphreys » Crows,, Hitebeass Young, Sluss, Martin
Brian.

Bany reported 0s progress of IIHS Acadessie Officers* s-eetiags stating that
£ha£ this ST»ESitt«fe is 'sorkissg toward sew policies OK minority studies,
sabbaticals, tenure, foreiga students, transfer problems s loag-range plsaalng
ia & insaaeic amicable to TESC, State-wide a¥@rags of stadeat contact hours
for faculty sfc 4 year collages is approximately 13 firs, per week, GojaBoaica-
tios 0£ eê olliiaat close-oat points betwsea the colleges is •working well,
A gt'ody cosaitfcee at Westera Washington Stats reesjatly reeoaimesded th& re-
constitution of the faculty from 24 clowa to 10 separste departments sore on
interdisciplinary lisaes. Barry iadieated the desire to have aa IIHS seating
here sad a ;.. e . te osrselveg taore closely with the o£lisr iastitistioBS, and
ths:: « ... L ce coaseiotss of thair efforts aad credit thesn for tliair work
ia "

2, j2Sl£SS»SES?-K*-Ji2E* *̂ *ie ®^ ̂ 8 IiOW sodifyiag eliair forser rsport "fco the
faculty ; osiy isiaor clJSBges are b«iag isade. Evalastioa teaare reports
will be aaalgamated iato & two-part doeunent. The sjeestion was raised
whether faculty grievaHce arbitratioa proesd«r@s sliotiid be extended to all
the employees.;, all members of the ecuaatsBity. Eeeojaseadatioa that employee
code of conduct should be uniform, coBomnity-vide, out of COG .was diseasaesl.
Aa MUP representative will consult filth faculty on these issues here sooiu
Cad«?allai3ar etsphasised that alfclsoisgh teassr© was not available here, the fact
that the Frasideat agreed to accept in-house arbitration of cases iairolviag
acadsssic freedam of speech is as great or greater a protection fro® outside
pressures taaa coaiplijaeated the President on his laagiaaCî e
sympathetic response to this poisfc, A response to tlies® issues frosa trsa
Trustees is espsetad SOOH.

3- !!SlS2i£L.̂ Ŝ fe22̂ » S«̂ ?isi0as of the §aasi«r, 1970 handbook were offered in
•snritiag by ,%ldridgs, Shit® asd Alexander; a broad raage of revisions was
discussed 9 focuattjg on enabling the Istsgitage of the haadfeook to reflect
tas real! :y - ': tl i i^d its pftilô : .. . The poia£ was isade
at broad I-L.a:lt;s of :. . ; 15 •-. ..d plsilossphy had alre&dj bean sets

'Evhich tho liberty to operate, Tnis pofet w;:-
the suggsstioa that iastitatioaal policy philosophy iavolves tb«
participation £sf all its members ia the process of change. Several
faculty and < ',e of the aesd for greater clarity ia e«mmaieatios
of policy matee;cs and decisioa-mskisg processes all involved,
Aldridge will soss circiilste a farther OB. tfes issas sf fsci:

t policy specifically .

White requested fsrtfesr râ Isioit of t:lie faculty b.av; i • . ; • to spseify sere
fislly aad clearly the eritsris fcr €r¥-aieatiag fcesenisg for
rewarding goe«3 teaching. Cadvallader stated ttis wotils be aceompiisiisjl by
the drafts of the reports fros* the BTFs OB Ê alnati0u gad Tsaare, Msite
qaestioeed whether academic field desigeatioas for the appropriate'
to the Institution; Barry respoaded that ©f academic divisions sever
really existed liere* The taeefciag was called becsuss of time ia sd.dst
of a disetsssicssj. of these, sacl related, issues.
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