White Privilege,
contmued from p. 11
advantage and conferred dominance.
[ have met very few men who are
truly distressed about systemic,
unearned male advantage and con-
ferred dominance. And so one ques-
.tion for me and others like me s
whether we will be like them, or
whether we will get truly distressed,
cven outraged, about unearned race
advantage and conferred dominance
and i so, what we will do 1o lessen
them. In any case, we n to do more
Work in identifying how they actually
affect our daily lives. Many, perhaps
most, of our white students in the U.S.
think that racism doesn’t affect them
because they are not people of color;
they do not see ““whiteness’” as a racial
identity. In addition, since race and sex

are not the only advantaging systems
at work, we need similarly to examine

The question is: “Hagy-
ing described white
pPrivilege, what will | do
to end it?”

taught to think that racism could end
if white individuals changed their at-
titudes. [But] a ‘““white” skin in the
United States opens many doors for
whites whether or not we approve of
the way dominance has been conferred

on us. Individual acts can palliate, by _

gam@se problems,
T@fedesign social systems we need

first t Owledge their colossal up--

seen dimensions. The silences and

déenials surrounding privilege are the

key political tool here. They keep the
thinking about equality or equity in-

compiete, protecting unearned advan.

the daily experience of having age ad-

Sn_ugc, or ethnic advantage, or physi-
ability, or advantage related to na-

tionality, religion, or sexual
orientation,
Difficulties and dangers surrounding

the task of finding parallels are many.
Since racism, sexism, and heterosexism
are not the same, the advantaging as-
sociated with them should not be seen
as the same. In addition, it is hard 1o
disentangle aspects of unearned advan-
tage which rest more on social class,
economic class, race, religion, sex and
cthnic identity than on other factors.
Still, all the oppressions are in-
lerlocking, as the Combahee River
Collective Statement of 1977 continues
to remind us eloquently.

One factor seems clear about all of
the interiocking oppressions, €y take
both active forms which we can see
an bedded forms which as a mem-
ber of the dominant group one is
taught not to see. In my class and
pl_agmmeysdf as a racist
because [ was taught to recognize
racism only in individual acts of mean-

ness by member my group, never
in invisiblﬁ?féggnfcrﬂng un-
sought racial dominance on my group

from birth. .
Disapproving of the systems won't
be enough to change them. | was

tage and conferred dominance by mak-
ing these taboo subjects. Most talk by
whites about equal Oopportunity seems
10 me now to be about equal oppor-
tunity 1o try to get into a position of
dominance while denying that systems

of dominance exist.
obliviousness

It seems to me that
about white advant ,» like oblivj-
ousness about ¢, is kept
strongly inculturated in the United
States 50 as to maintain the m h of
meritocracy, the myth that democratic
choice is equally availabie to all. Keep-
iNg mMost people unaware that freedom
of confident action is there for just a
small number of people up thos
in power, and serves 10 kee wer in
the hands of the same groups that have
most of it already.

Though systemic change takes many
decades, there are pressing questions
for me and | imagine for some others
like me if we raise our daily con-
sciousness on the perquisites of being
light-skinned. What will we do with
such knowledge? As we know from
watching men, it is an open question
whether we will 10 use
advantage to w idden systems
of advantage, and whether we will use
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any of our arEntmx-awaraE_Ewe'r'
10 try to reconstruct power systems on .
a4 _broader base.
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