Learning Styles Workshop

How People Learn – Spring 2005

Goals

· To define learning styles & become familiar with some of it’s critiques.

· To examine individual preference for activities of the program so far and analyze the degree to which they reflect learning style/multiple intelligence preferences.

· To analyze how program work and activities fall into one model of learning styles

· To begin to discuss implications for teaching and learning around the wheel. 

Objectives

· Identify and define intuitive learning styles through sorting class activities.

· Get overview of many different types of learning styles & the general critiques that accompany theory.

· Complete quick inventory for 4MAT & examine visual explanation of this model.

· Evaluate 4MAT model using intuitive sort & evaluate program using 4MAT.

· Examine implications for self of preference in one quadrant.

PART ONE: Identify and define intuitive learning styles through sorting class activities.

· Sort through cards with class activities and sort into 3 piles of least to most effective for your learning style.  (1= favorite way of learning OR most comfortable with this way of learning; 2=moderately comfortable;  3= least favorite way of learning OR uncomfortable with this way of learning)


· Identify what the things in each pile have in common.  What are the themes that distinguish the piles?  Specifically, how are the piles distinct in the kinds of thinking and doing that you were engaged in.

· Compare your piles and themes with those of people in your group.  Any commonalities?  Any differences?  Do any larger themes emerge through this comparison?


· Given your analysis today, how would you define what a learning style is?

PART TWO:  Get overview of many different types of learning styles & the general critiques that accompany theory.


The onion metaphor by Curry provides a strategy for thinking about the different ways people have thought about learning styles.

Dunn & Dunn are considered an all encompassing model because they consider learning styles at all levels of this onion

Handout the Dunn & Dunn model map give students a chance to look over it.
Critiques of Learning style models
1. People too quick to treat styles they come up with as if they are real.  Not enough research & not enough by impartial researchers testing null hypothesis.

2. Not enough checks to see if measuring something else (e.g. intelligence, teacher attention (pygmalian), more coherent teaching (e.g. goals match assessments)

Ways of using learning styles
1. Help the student know themselves and be better able to manage their own learning environments

2. To help teachers integrate understanding into curriculum design and instructional practice.

3. To match instruction to individual differences in classroom.

Controversy of use

Is the way learning styles are worked with supporting the student in becoming flexible as a thinker and learner.  Matching vs. Adaptation

The model we’ll look at more closely is the one that is based on KOLB which Zull explores in depth in his book.  

Give people the survey the statements and see which quadrant feels most familiar to them.

Explain idea behind this model:

1. How people receive information about world (by sensing or by thinking)

2. How people process information about world  (by doing or by watching)

3. Which side of brain more engaged with.  (sequential, linear;  whole, creative)

Belief 

1. People’s styles/preferences “depend on many things: who we are, how we see ourselves, what we pay attention to, and what people ask and expect of us.” (McCarthy, 1990, p31)

2. While every learner may have a preference/more practice in one quadrant than another, everyone learner needs each way of processing for learning to happen.

All learners need to 

· WHY?  connect to their existing schemas & current lives 

· WHAT?  need new information that will help to expand and differentiate schemas (assimilation, accommodation)

· HOW?  need opportunities to practice working with new information/skills

· IF?  Need opportunities to imagine possibilities for using new information/skills.  (transfer & adapt)

PART  3 – Analyzing the models, the classroom & your learning self

· Look at the Dunn & Dunn model, what level of the onion do you seems to be important in your sort?

· Compare your piles with the types of things you’d be doing in each of Kolb’s learning cycle.  How well can you fit them in?  Which part of the learning cycle do you notice you are most comfortable with?

· Analyze the degree to which class activities fall into categories outlined by four learning styles (mastery, interpersonal, understanding, self-expressive). What types of experiences could we add to support the learning in our class?

· Look at sample lesson plans that “teach around the wheel.”
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