PAGE  
6

Schedule, Covenant Addenda and Syllabus
Spring 2006
     Memories, Dreams, Beliefs: Personal and Cultural Explorations of the Dynamic Psyche 

	
	    Monday
	     Tuesday
	    Wednesday
	   Thursday

	8:30 - 10:30
	Research/Internship
	Sem II B1105
	Internship/Research
	

	11:00 –1:00
	Research/Internship
	Sem II B1105
	Internship/Research
	Lecture Hall 4

	1:00 –  2:00
	Research/Internship
	    Lunch

   1:00 – 2:15
	Internship/Research
	     Lunch

1:00-2:15

	2:00 –  3:00
	Research/Internship
	 Sem II, C2109
	Internship/Research
	Sem II, C2109

	3:00 -   4:00
	Research/Internship
	Sem II, C2109
	Internship/Research
	Sem II, C2109

	4:00 -   5:00
	
	Sem II, C2109
	
	Sem II, C2109

	For week 9 & 10
	
	Lecture Hall 1

(11:00 – 5:00)
	Lecture Hall 1

(11:00 – 1:00)
	Lecture Hall 5

(10:00 – 4:00)

    Potluck








Office Hours:  by Appointments only

Faculty


doranne Crable, Ph.D.       (Office:  Com 322 ,     Phone number   867-6085,   doremily@hotmail.com)
Heesoon Jun, Ph.D.
       (Office:  Lab II, 2267, Phone number   867-6855,   junh@evergreen.edu)
Don Middendorf, Ph. D.    (Office:  Lab I, 2002,   Phone number   867-6618,    donm@turbotek.net)
Addenda to covenant

1.   Please re-read the covenant on a weekly basis.

2. Submit portfolio on Thursday of week 10 (June 8, 2006).

3. Be available for conferences through Thursday, June 15, 2006.  (See covenant.)

4. Attend your evaluation appointment during evaluation week.  

5. Submit all the required work on the due dates (See Covenant regarding late work).

6. Learning Summary group work on Tuesday from 8:30 to 10:30 is mandatory.  Credit lost for non-attendance just like for lectures, workshops, and seminars.  This attendance is as important as other days.  There are at least two learning objectives; (1) you are learning to honor and respect your peers as much as your faculty (deconstructing hierarchical thinking) and (2) you are learning to “participate collaboratively and responsibly in our diverse society” which is one of the Expectations of an Evergreen Graduate (below).   When you are absent or late you are hindering every member’s learning including your own.  You are a vital member of your group.  
If your group decides to meet other than the designated time you (each member) need to state the following in your learning summary process paper  (a) when and (b) how long each member was present in the meeting (not just your attendance time).   
7. Bring your syllabus to all class meetings.

8.   Seminar requirements:  If you haven’t finished reading the book, do not talk.

9. Short open book essays on readings and they are rated from 0 to 5 point scale.  Put your name and date at the top of 

the page (on the back).
Expectations of an Evergreen Graduate 
1.  Articulate and assume responsibility for your own work.

2.  Participate collaboratively and responsibly in our diverse society. 
3.  Communicate creatively and effectively. 
4.  Demonstrate integrative, independent, and critical thinking.
5.  Apply qualitative, quantitative and creative modes of inquiry appropriately to practical and theoretical    

     problems across disciplines.
6.  As a culmination of your education, demonstrate depth, breadth and synthesis of learning and the ability to 

      reflect on the personal and social significance of that learning.

Learning Objectives



You will be able to 

1. conceptualize abnormal psychology from a holistic perspective.

2. understand the role of consciousness in diagnosing and treating psychological disorders.

3. understand the relativity of abnormal behavior in relation to developmental stages and cultural contexts.

4. comprehend consciousness through mindfulness practice on a daily basis.

5. examine the impact of belief system, memory, and cultural complexes on the concept of privilege and equality.

6. understand the correlation between the type of thinking style and the ability to understand diversity and multiplicity. 

within a particular concept (e.g. consciousness, abnormal psychology, developmental psychology, privilege, etc.).

Learning Summary Guidelines     

Your Learning Summary consists of two parts:  

I.    Process:  one page answering the questions below on the process of how you learned.  Submit on every 

    Tuesday morning starting 3rd  (3, 4, 5, 6, 7).

II.  Content:  1600 words (see below) on what you have learned on topics listed below.

Papers are due on Tuesday at 2 p.m. in weeks 6 and 8

The 1600-word papers are due weeks 6 and 8.

Tuesday,  May 11th at 2 p.m. (week   6) 

Tuesday,  May 25th at 2 p.m. (week 8)

You will be assigned a group of 4 or 5 students from your seminar for small group work.  You are required to have 3 peer critiques from this small group.  Staple peer critiques to the back of the final draft of each Learning Summary.  Your final draft should include revisions based on the peer feedback.  Please give feedback directly on the paper in a legible manner.  This feedback does not need to be typed.  Your feedback on your peers’ learning summaries is one of the sources faculty will use for evaluation.  As a reviewer, you should comment on both the mechanics of the paper (grammar, sentence, and paragraph structure) as well as specific comments on the content of the paper.  Comments such as “this is a good paper” or “this doesn’t make sense to me” aren’t helpful to your peers for their rewriting.  However, it is fine to make comments such as “your point is clear and you do a good job of supporting your argument” or “you forgot to mention two other aspects of the author’s evidence”.
I.  Process  

The goal of the first page of the learning summary is to reflect on how you learned.  

Please answer the following questions. (Read each question as you type your process paper on a weekly basis.)
1.  READING:  State how many pages you have read for the seminar reading this week.  State how closely you’ve read.  If you just skimmed the reading, what was the reason?  How did you feel about skimming or reading thoroughly?  So far this year, how often did you read thoroughly or just skim?  Do you consider this your pattern?

2.   LISTENING:  How well did you listen in lecture, seminar, workshop, and peer groups?  (Answer separately for each.)  Did you listen well?  If you are not attentively listening, why?  Do you listen more attentively in some areas than others?  What could you do to become a more attentive listener?  An excellent listener would probably be able to state in some detail what was discussed in the previous week’s lecture, seminar or workshop. 

3.  SPEAKING and PARTICIPATING:  How well did you participate in seminar, workshop, and peer group?  Did you participate well?  Did you monopolize the conversation?  If so, why?  Did you stay quiet?  If so, why?  Did you actively participate in the workshop?

4.  GROUP WORK:  How many hours did you spend actually working in your small group at the required Tuesday morning meeting?  This time should not include your socializing time.  Did you stay focused on the task at hand ?  Did you talk more than your share?  What could you have done differently to stay more focused?  

5.  INTERNSHIP/RESEARCH:  How many hours did you spend this week?  What did you learn?  (Do not describe what you did but state what you learned from what you did.).  Your first priority is your program and not your internship.  You receive 12 credits for the program and 4 for the internship.  Do not be distracted by internship supervisor’s or staff’s temptation (attending staff meetings, workshops, courts, parents’ meetings, etc.).  It is up to you to choose how much time you want to spend at your internship site as long as it does not interfere with your commitment to the program and it does not lead you to imbalance.

II.  Content

The goal of the “Content” portion of the learning summary is to state what you learned.

For the paper due May 9th:  What have you learned about abnormal psychology?  Choose a specific disorder (e.g. social phobia, generalized anxiety, ADHD) and state the important factors that need to be considered for the particular disorder. 
For the paper due May 23rd : What have you learned about the relationship between developmental psychology, abnormal psychology and the importance of understanding consciousness to study abnormal psychology?
· In your paper, include reference to the lectures, seminar books, workshops, and small group work.  Cite direct sources, for example, a peer in your small group, a faculty or guest lecturer, workshop facilitator, or author of assigned text.  

e.g. “On page 33, Ingram and Luxton say … .  In my small group, Joe brought up the fact that non-conscious is the same as unconscious.”  … 

You may cite a particular lecture like this:  (Heesoon, February 28).  You may cite our texts like this: (Blackmore, p. 132).  For any other texts, use APA citation guidelines.

Most paragraphs in your paper should have more than one cited reference.

· Choose a particular point to discuss.  State the author’s or speaker’s evidence on this point, not your personal opinions.   

· The 1600-word limit should be a severe constraint.  You should write well over 2000 words and then edit down by careful rewording.  In publications, authors are usually allowed only a few pages to discuss several months of their full-time work.  Use “Word Count” under “Tools” and put the total number of words and the date on the upper right of the front page.  Put your name and date on both the “process” page and the “content” paper.  The 1600-word limit applies only to the content section, so the word count needs to be listed only on the content paper (first page).
· Please submit hard copy (not computer disks).  As stated in the covenant, late work is not accepted for any reason.
Seminaring
Seminar is the heart of Evergreen education when all students complete the book and participate collaboratively in intellectual sharing, challenging and learning different perspectives.  The quality of seminar decreases when some students do not complete the book and discuss it on the basis of incomplete knowledge or when some students monopolize the seminar.  If you did not finish the book, don’t talk in seminar.  

Seminar Preparation and Participation
1.
As you read, identify the author’s main points and what evidence, arguments, or reasons the author uses to support these main points.  

2.  Read actively.  Try to anticipate the author’s arguments.  Remind yourself of the bigger picture – e.g. what chapter or subsection are you reading.  Try to write a sentence or two summarizing the author’s writing every few pages.  

3.  Find connections between the program’s lectures, workshops, other readings, and the seminar readings.  This ability to integrate material is a hallmark of more advanced thinkers.
4.
During seminar, speak clearly.  If you are a quiet speaker, look at the person farthest away from you and talk to him or her.

5.  Use specific examples from the text including page numbers and passages.  Wait a few seconds until the rest of us can find the page and passage.   
6.
Ask specific questions or state a particular point from the text to the seminar group (including page number).  Argue the author’s point from your perspective and not your general personal opinions.  Learn from diversity of opinions and ideas.  Being offended when others disagree with your ideas or opinions prevents you from learning to think from multiple perspectives.
7.
It is fine to disagree with the opinions of others, but do so in a respectful manner.  
8.   Please be mindful of balancing speaking and listening by being aware of how often you speak, how long you 

speak (minutes per class).  Then there will be enough time for all learning community members who completed the book to share their feedback or ideas.  Give another member an opportunity to speak if you have talked more than your share.  Involve others by asking their opinions on the topic (letting a few people dominate the discussion leads to an unsuccessful seminar).  
9.   Take responsibility to make yourself intellectually challenged by initiating questions   
and/or comments to the seminar group.  You can only bored or unchallenged when you become a passive learner who waits for someone else to speak on what you would like to discuss.  No one can read your mind. 

10. Be an active participant and keep the discussions on topic and away from tangents.  

For an individual/group research project
1. You need to spend: a minimum of 10 hours per week for 4 credit worth of project and your final paper needs to 

be 10 pages.

2.
The criteria are as follows:

· Choose a topic of interest within the program content.  Formulate your own hypothesis.
· Write a coherent paper in which you support your hypothesis using research evidence taken from at least 2 academic peer-reviewed journals (primary research).
· Use APA (American Psychological Association) style for typing.  Please staple, proofread, use an 11-point font, double space, and use uniform margins (at least 1 inch all around).
3. Due dates:
(1) Submit your research project plan on Thursday, (week 2).
(2) A list of at least two well-developed potential topics is due on Thursday, (week 3).  Include a brief description of how each topic meets the criteria of this assignment.
(3) Your hypothesis, a detailed paper outline, and an annotated bibliography are due Thursday, (week 5).
(4) A draft of your completed, proofread research paper is due to your Learning Summary Group for revision and sign offs on Thursday, (week 7).  
(5) Your final research paper is due on Thursday (week 9) by 11:00 a.m.---Attach all rough drafts.
Your Faculty’s Philosophy on Faculty Evaluation of Students’ Written Work
Your faculty believes in recognizing the positives and emotional nurturing that facilitate students finding their own voice.  Therefore she gives you happy faces ( when you have written something relevant to the assigned work and she tries to interfere as little as possible so that you learn to value, accept and respect you.  Seeing a ( stimulates your right hemisphere which responds to intuition and emotion.  Your faculty wants her students to be emotionally as well as intellectually balanced.  Some students who believe faculty’s job is demanding students to improve more are disappointed with happy faces.  Please learn to set the upper ceiling by appreciating you when you have done a good and/or exceptional job.  If your belief system does not allow you to appreciate your good work when you see happy faces, your faculty is not the right faculty for you.  Your faculty does not want to participate in your attempt to marginalize and devalue you.  Your faculty does write suggestions to improve when needed but she does it in a respectable manner.  

MEMORIES, DREAMS, and BELIEFS
 SYLLABUS – Heesoon’s group
Spring 2006 
Credit distribution 

4 - Research/Internship



4 - Consciousness Studies

4 - Developmental Psychology


4 - Abnormal Psychology (Psychopathology)

Week and date
 
Lecture Topic


    Seminar/Lecture/workshop Reading  











Bold ones for seminar reading

WK

1    4/04  Tu
Heesoon:  Holistic perspective on Abnormal Psychology

Syllabus, Introductions, Research Projects




   Research Methods




Slater (whole book)

      4/06  Th
Don :  Physics and Consciousness I




Blackmore:  Section  9   
44 pp



2    4/11  Tu
Dr. Forschee  Transgender Culture  11-1



Blackmore; Section 1 (Chapters 1 – 3)   50 pp

      4/13  Th
Don :  Physics and Consciousness II: Zero-point Energy      

H&A: Chapters, preface, 1, 2, 3, 5)   61 pp
      

         

3    4/18  Tu
Don : Lucid Dreaming – Robert Waggoner     


Blackmore: Section 8 & H&A: (Ch. 4, 7)  95pp

      4/20  Th
doranne : Proghoff Journaling - Marilyn Frasca 10-1

              Marilyn’s workshop (2-4) 




4    4/25  Tu 
Don:  Spirituality and Psychology – Dr. Kathleen Noble

H&A: Chapters 6, 8, 9   45pp

      4/27  Th
Heesoon : Abnormal Psychology and Consciousness:


H&A:Chapters 14, 13   37pp



5    5/02  Tu
Heesoon: Belief, memory, and Mood/Anxiety Disorders

H&A: 
Chapters, 10, 11   51pp

 

       5/04   Th           doranne:  Dr. David Kriege, Director:  Nuclear Peace Foundation (10-1)  
 H&A: Chapter 12 & Rothenberg: Part 2  81pp

6    5/09   Tu
  Heesoon: Multiple Personality (DID)



Blackmore:  Sections 2 and 3     
 88 pp











Rothenberg: Part 1                    
 16 pp
      5/11   Th
 Don 5:  Remote Viewing – Dr. Simeon Hein (10-1))
Paper Due
Blackmore:  Section  7    

 48 pp











Rothenberg: Part 3                 
 28 pp
 

7    5/16   Tu         doranne


 




Blackmore:  Sections 4 & 5         
 88 pp



Due :  Creative project description



Rothenberg: Part 4            
 20 pp

      5/18   Th        All Faculty – review of year

   


Blackmore:   Section 6         
 48 pp











Livingston Smith (whole book)

 

8      5/23   Tu      No class  but conference with Heesoon
        5/25    Th     Conference with Heesoon to discuss creative/research project
 Paper Due






(Tu, W, Th)
Tu (11:00- 5:00: LH1), W (11:00 – 1:00: LH 1), & Th (10:00 – 4:00, LH 5)



Research Paper Due (Th, 6/1)   Internship Supervisor’s Eval Due (email to Heesoon): 6/8)
9 & 10 
          
Creative/Research Project presentations



Synthesis of the Year


 

Texts:  Please get the edition indicated or one with identical page numbering.

Blackmore, S.  (2003).  Consciousness:  Introduction.  Oxford University Press, 



ISBN: 019515343X.

Hankin, B. L., & Abela, J. R. Z.  (Eds.).  (2005).  Development of psychopathology:  A vulnerability-stress 

Perspective. Thousand Oaks:  Sage.  ISBN: 1412904900.

Livingstone Smith, D.  (2004).  Why we lie:  The evolutionary roots of deception and the 

unconscious mind.  New York:  St. Martin’s Press, ISBN: 0-312-3109-0.

Rothenberg, P. S. (Ed.).  (2005).  White privilege: Essential readings 

on the other side of racism (2nd ed.).  New York: Worth Publishers. ISBN: 0-7167-8733-4.

Slater, L.  (1996).  Welcome to my country.  New York:  Anchor books, ISBN: 0-385-48739=8.
