Chapter 5

Cooperative Discipline

Test Questions:

Fill in the blank. Write the appropriate word or phrase that completes the sentence.

The first step in Cooperative Discipline plans is to determine the  ​​​​​__________________ of the 

student’s off- task or disruptive student’s behavior.

All of the following are elements of Cooperative Discipline EXCEPT;

a. Teacher self-reflects on their emotional state.

b. Classroom Discussion

c. Logical Consequences

d. Punitive Actions

e. Recognition Reflex

Matching:

According to cooperative discipline  behaviors with their underlying motives cause the teacher to feel in this way. Please draw a line connecting which the teacher’s feeling that goes with the  behavior described. You can you use the feeling more than once.

	1.Child’s behavior: Pushes other students in line because he says they cut him in line.
	a.     Annoyed

	2.Child’s behavior: Bullies others.
	b.       Beaten

	3.Child’s behavior:  Intentionally trips other students while playing soccer.
	 c.       Hurt

	4.Child’s behavior: Throws paper balls at fellow students.
	d.       Inadequate

	5. Child’s behavior: oppositional defiant behavior.
	

	6.Child’s behavior:  Goes to the computer to do a reading test, 

whenever there is a timed activity.
	


Essay

In terms of what you went over in class. What do you see as the key points of the cooperative discipline model.

What in your opinion are the strengths and weaknesses of the model?

What are some underlying assumptions of the model

Give examples to support your argument.

Analysis Paragraph Scoring Guide
	 
	-
	Check 
	 Check +

	ACCURACY 
	· No steps for cooperative discipline model 
provided.
· inadequate examples provided.
· Connections reveal inaccurate understanding or inaccurate claims.
	· Writing provides  description of the steps of the cooperative discipline model, developing insight and understanding of  the strengths and weaknesses of the model.
· Two or more examples cited.
· Connections reveal accurate understanding and claims.
	· Description of the cooperative discipline model_ - shows adequate insight and understanding of the underlying assumptions, strengths and weaknesses of the model
· Examples support claims.
· Claims and connections within the paragraphs demonstrate understanding of chapter five.


1. The student uses listening and observation skills and strategies to gain understanding.

 1.1. Uses listening and observation skills and strategies to focus attention and interpret information.

1.2. Understands, analyzes, synthesizes, or evaluates information from a variety of sources.

Objective:

Given role play and discussion students will be able to evaluate the effectiveness of the cooperative discipline model.
Agenda:


10 minutes: Intro to Cooperative Discipline: explain key concepts          and 
assumptions of the discipline model.


Get into small groups


5 minutes practice: Role Play:


15 minutes:  Performance in front of class.

                         Roles: 1) students





2) Teacher





3) Observer

        Non-participating students, fill out the class worksheet.


10 minutes:  Debrief: Report back observations. Which parenting style (from Teachers as Collaborative Partners Permissive/ Authoritarian, Responsive/ Unresponsive) is this consistent with? What are the underlying assumptions of this model?


Model consistent with


Vote on whether the model is effective to interrupt behavior that is 
unconducive to learning, classroom participation and cooperation.


Repeat major themes of this discipline model.

Worksheet to be done in class. Worksheet can be used while taking the test.

Chapter 5: Cooperative Discipline

The subconscious goals that motivate behavior.

1.

2.

3.

4.

Teacher Behavior Continuum: Teacher determines what of the faulty goals is motivating the student. Teacher responds accordingly.

Gathering info:

Observation:

Hypothesis about underlying student motivation:

Teacher’s self-reflection about subjective emotional state:

The four questions teachers ask themselves.


1)


2)


3)


4)

Teacher’s Response to student’s behavior:

Attention:

Power:

Revenge:

Helplessness:

Questions Students

Recognition Reflex:

Classroom Discussion:

Logical consequences vs. Punishment:



The ultimate goal of cooperative discipline is for all individuals are to be work cooperatively as part of a group and to learn to relate successfully with others.

John Doe: Tries to fulfill his needs by exhibiting annoying, destructive, hostile or helpless behavior.

Goals: 

1) Attention getting goal; teacher may feel annoyed, don’t give student attention for inappropriate behavior, teacher uses proximity, does the unexpected and notices appropriate behavior.

2) Power and control because they don’t feel they can live up to other expectations; teacher feel intimidated, student defies in order to get his own way, teacher should remove the issue of power altogether and force the student to look for some other goal for behaving, implement consequences but not punishment.

3) Revenge- blames others; student feels wronged and wants to hurt others in the same way, show that you care about the student but have firm consequences.

4) Helplessness and inadequacy – stops caring; teacher feels incapable of teaching child, student wants to be left alone, teacher tries to make the student feel capable, O.K. to make mistakes, recognizes achievement, focuses on success, modify instructional material. .


1) Teacher

           Research student’s behavior


Research records


Talk to Former Teachers


Home Visit


2) Hypothesize about students underlying goals


3) Reflection on subjective feeling, reflect on reaction to student, remain calm, does not                         give students what they want


4) Confirm or recreate predictions

Teacher asks the student if she is interested in knowing why she behaves as she does. If yes, then teacher asks, reads body language to predict answer.

Questions:

1) Could it be that you want special attention? 

2) Could it be that you want your own way and hope to be boss?

3) Could it be that you want to hurt others as much as you feel hurt by them?

4) Could it be that you want to be left alone?

Teacher confirms prediction by body language that the conclusive proof of the motive. The

Teacher’s tasks are to find ways for the student to achieve her goal in a constructive way.

Capitalize on the group model to help student adjust. Regular class meetings should be held to discuss everyday occurrences as well as long-range policy.

Use natural and Logical Consequences, what appears to happen as a result of one’s behavior and the process of encouragement. 

Punishment is seen as a teacher’s vengeance in response to a particular student’s crime and doesn’t work. Although teacher’s treatment of student may seem similar, their intention is different.

A student receives consequences for inappropriate action but also encouragement, which results in a climate of respect and optimism. Teacher may criticize the student’s action but not the student. Emphasize improvement rather than a perfect score. Too much praise makes the child dependent on the teacher; the student’s behavior is a result of extrinsic motivation rather than act out of consideration for others. Also student may doubt the veracity of the praise. 

1.Mike: Mike could be labeled the class clown. He has been seen blowing chocolate  milk bubbles through his nose in the cafeteria, placing his backside on the edge of the stool in chemistry class, using a movable bunsen burner to light his farts to produce a flame  and often dressing in a t-shirt suck city when asked to stop these behaviors he gives the teacher the “deer in the headlight look” with a slight smile. He does stop, but within an hour or two he has a new action to “gross out” the class members and disrupt the teacher’s teaching. Today, with his hand underneath his armpit he produces a flagrant sound by pumping his elbow up and down. Using these sounds, he attempts to “play” jingle bells, “cracks up” the class and of course disrupts your teaching.

2. Andrew : The students return to your classroom after being in the library –media center. The director of the center complains strongly about the poor behavior by your students, but gives little details. Once the students are settled in their seats, youopen a discussion with, “ I want to talk to you about your behavior in the media center. ( All heads drop.) Does anyone have anything to say ? Andrew is seated in the back of the room, slouched in his chair with his feet propped over the top of the desk next to him. “Yea, I have something to say. Shut Up! I hate her and we aren’t going back to the media center again.” Andrew seems to be respected and somewhat feared by the other students, and they often look at him for a signal as to whether they should comply with you as the teacher.

3. Jake: Jake is like a walking grenade. One can never tell when he will explode. He passively seems to withdraw within himself, carrying a large “chip on his shoulder.” If he is bumped or jostled accidentally by a fellow student, he will strike out . He has deliberately pulled a chair away from a fellow student just as she was seating herself and caused the student to fall to the floor, striking her head on the way down. He likes to draw monster like caricatures on any surface that he can find, including the top of his desk. Today in chemistry class he got up and wandered about the room while the teacher was lecturing , and he opened all the gas jets at the chemistry tables at the back of the room-the smell of gas quickly filled the room.

4. Linda: Linda is a tall girl who is always seen with her head down on the desk and her legs are wrapped around the legs of her chair. She constantly biting her fingernails. It is November, and she has done no homework , answers no questions when called on, and when questioned by the teacher in one-to –one situations, grunts yes or no to all questions. The parents can not be contacted for a conference.

