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Authentic Assessment: Designing Performance-Based Tasks by Katherine Luongo – Orlando
Important Details:

· Performance based learning and assessment is: “an authentic method of instruction and evaluation whereby students apply knowledge and skills through practical demonstrations or creative products that illustrate learning” (p. 7)

· There are 8 steps to creating, implementing, scoring and completing a performance based learning unit and its assessment

· Step 1: Set focus goals and identify learning outcomes, purpose and audience. You need to review learning expectations from curriculum and program outlines as well as identify common outcomes like concepts and skills that need to be assessed. You MUST inform students of the focus goal so they know the objective of the unit, performance task and assessment. Share the learning outcomes with administrators, staff members, parents, students and other interested audiences. Determine a purpose for the assessment as well as an audience for the performance task. An outline is given so that you can more easily find and order these tasks in step 1.

· Step 2: Develop the performance task that will assess the learning outcome. This is where you select or make your own activity that requires students to demonstrate their understanding of the concepts, skills or goals you set out in step 1. In creating this, you need to consider the nature, interests, and work habits of your class as well as individual needs. Offering a range of presentation formats is an option for students. A list of presentation formats is given for this step.
· Step 3: Develop and implement a unit of study that will prepare students for the performance task. Instructional activities for this should give the background information, skills, content and habits that students need to do the performance task. The lessons need to reflect the focus goals and learning outcomes too.

· Step 4: Design scoring procedures and assessment tools that will be used to measure students’ achievement on the performance task. This is a standards for judging the students achievement. Several different tools are given such as an analytic scale, attitudinal scale, anecdotal note, holistic scale, point system, developmental continuum, observations, progress tracking sheet/chart, interview, conference, portfolio, self, peer or group assessments, performance contract, performance task assignment list, rubric, progress report, and scoring sheet.

· Step 5: Introduce the performance task and administer the assessment. (pretty self explanatory here)

· Step 6: Gather evidence and score results. Have students conduct self and peer assessments at this point in time. Do not base students’ achievement on self and peer assessment!

· Step 7: Promote reflection and goal setting in students. Have students reflect on their performance, note progress, determine strengths and weaknesses and set goals for their own improvement. 

· Step 8: Interpret and Use the results. This is also pretty explanatory. The author says to draw inferences from the assessment and determine what modifications need to be made and revisit the purpose of the performance task and see if it was used appropriately.

· There are a lot of examples and templates in this text. These were very helpful to understand what some of the assessment tools were and to see how this can easily be implemented for a unit. If you are interested in seeing these, please let me know and I can let you look at or borrow the book for a short time. 
